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FROM EXCLUSION TO LEADERSHIP: TRANSGENDER VOICES.

by

Kanimozhi V1

ABSTRACT

The  path  of  transgender  individuals  from  societal  marginalization  to  political  leadership 

highlights their growing representation and impact in governance. Transgender people are not 

just a part of the fabric of society, they are the fabric of society. Historically, transgender 

people have encountered structural obstacles to engaging in political affairs, such as prejudice, 

inadequate legal safeguards and widespread social bias. The rights of transgender individuals 

are safeguarded by various international and regional frameworks. However, discriminatory 

national  laws,  policies,  and  practices  that  target  transgender  people,  such  as  burdensome 

procedures  for  altering  identification  documents,  undermine  their  rights  and  hinder  their 

access to justice. This leads to severe human rights violations by both state actors and society 

at large. Globally transgender people face profound social exclusion, which heightens their 

vulnerability  to  HIV,  other  health  issues,  including  limited  access  to  education  and 

employment, and diminished opportunities for economic and social mobility. Furthermore, 

animosity and hostility toward those who challenge conventional gender norms often result in 

violent attacks against them. However, recent strides in legal reforms, human rights advocacy, 

and increased visibility have paved the way for transgender individuals to not only challenge 

these barriers  but  also step into leadership roles.  This  paper examines the challenges and 

opportunities in the inclusion of transgender voices in governance, highlighting case studies of 

transgender politicians and activists who have broken barriers to leadership. By analyzing the 

role of legal reforms, social movements and public awareness campaigns, it focuses on the 

inclusion of transgender individuals in governance as not only a matter of justice but also 

enriches  democratic  processes.  In  conclusion,  the  paper  emphasizes  the  critical  need  for 

sustained legal, social, and cultural initiatives to ensure transgender individuals have equal 

access to political positions and leadership opportunities.

1 Kanimozhi. V, V year of B.A,LLB, The Central Law College, Salem.
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1. INTRODUCTION

Transgender is a non-medical term that has been widely used since the 1990s as a broad term 

encompassing  individuals  whose  gender  identity  does  not  align  with  the  sex  they  were 

assigned at birth. Psychiatrist, John F. Oliven, first introduced the term “transgenderism” in 

his 1965 book Sexual Hygiene and Pathology. He used the term to make distinction between 

“transgenderism”  and  individuals  who  change  their  gender  role  or  expression  without 

undergoing surgery.2 The transgender individuals have been a part of the human history and 

culture  across  the  globe,  often  revered  in  traditional  societies.  For  example,  the  Hijra 

community  in  South  Asia  held  significant  cultural  and  religious  roles,  offering  blessings 

during weddings and childbirths, until colonial era laws marginalized on them.3

The transgender community’s path has been defined by remarkable perseverance in the face 

of adversity. Historically, transgender individuals have endured widespread marginalization, 

confronting systemic obstacles that restrict their access to education, employment, healthcare, 

and fundamental rights. The World Health Organization reports highlight the disproportionate 

levels  of  discrimination  and  violence  they  face,  which  perpetuate  cycles  of  social  and 

economic  exclusion.4 The  National  Center  for  Transgender  Equality  reports  that 

approximately 30% of transgender individuals in the United States live in poverty, which is 

twice the national average 4. Despite these significant challenges, transgender voices have 

become increasingly prominent,  pushing for greater inclusion,  equality,  and representation 

across various social, legal, and cultural domains.

This paper is an attempt to elaborate the challenges faced by the transgender individuals in 

leadership roles, societal, institutional, personal barriers and long battle of equality faced by 

them, they are still facing in the 21st century. It also highlights the benefits of the inclusion of  

transgender individuals by integrating the findings from existing studies, theoretical models 

and case studies.

2. TRANSGENDERS IN INDIAN HISTORY.

2.1  ANCIENT INDIA:  The transgender community has a long-standing presence in India as 

evidenced by references in the religious texts of various traditions. Hindu scriptures, such as 
2 Oliven, J.F.(1965). Sexual hygiene and pathology. Lippincott.
3 Pillai.P. (2019). The Criminal Tribes Act and the Marginalisation of the Hijra Community in Colonial India.
4 World Health Organisation. (2015). Sexual health, human rights and the law. WHO Press.

1079



          Volume 2 – Issue 1             Indian Journal of Law and Jurisprudence (Peer-Reviewed)            ISSN: 2583-2794 

the  Kama sutra,  use  the  term napunsaka  to  describe  individuals  who do  not  conform to 

traditional gender binaries and lacking in reproductive capabilities. Broadly, this term is often 

interpreted  as  encompassing  gender-diverse  identities,  including  those  of  the  transgender 

community. The Mahabharata narrates the tale of Shikhandi, a transgender hero whose role 

was crucial in the Kurukshetra war. Shikhandi’s transformation from a woman into a man, 

brought  about  through  divine  intervention,  underscores  the  ancient  recognition  of  gender 

fluidity.5 In certain versions of Ramayana, a group of hijras follows Lord Rama during his 

exile. Impressed by their devotion, he blesses them with a special role in society.6

2.2  MEDIEVAL INDIA:  Hijras played a significant role in the royal courts of the Islamic 

world, particularly within the Ottoman Empire and during Mughal rule in Medieval India. 

They attained influential roles as political counselors,  administrators,  military leaders,  and 

custodians of the harems. Hijras were seen as intelligent, dependable, and fiercely loyal, often 

having unrestricted access to all levels of society, which allowed them to be central figures in  

the  political  fabric  of  empire-building in  the  Mughal  era.7 They held  prestigious  roles  in 

Islamic religious institutions, particularly in guarding the holy cities of Mecca and Medina, as 

trusted  individuals,  they  were  capable  of  influencing  state  policies  and  often  received 

significant wealth due to their closeness to monarchs and nobility.8

2.3  BRITISH  INDIA:   With  the  advent  of  British  rule,  the  role  of  Hijras  and  other 

transgenders began to change. Colonial policies such as the Criminal Tribes Act of 1897, 

termed Hijras as “criminals” due to their social practices, which led to marginalization. These 

policies  stigmatized  Hijras  and  restricted  their  leadership  positions,  both  politically  and 

culturally. The influence of Western gender norms suppressed the traditional roles that Hijras 

had  previously  practiced.   However,  Hijras  continued  to  operate  within  their  own 

communities,  leading  social  and  religious  rituals,  maintaining  networks,  and  asserting 

informal leadership in the face of colonial control.9 After India’s Independence, specifically in 

the 20th and 21st centuries, transgender individuals and Hijra leaders worked to reclaim their 

positions in society.  In the landmark judgment of  the Supreme Court  in the judgment of  

NLSA v. Union of India (2004), it was held that the transgender people should be recognized 

5 Hindu American Fouundation.  “Shikhandi:  The Mahabharata’s Transgender Warrior,”  HinduAmerican.org. 
Retreived from https:/www.hinduamerican.org/blog/shikhandi-the-mahabharatas-transgender-warrior.
6 Harvard  Divinity  School.  “Third  Gender  and  Hijras,”  RPL.HDS.Harvard.edu.  Retreived  from 
https://rpl.hds.harvard.edu/religion-context/case-studies/gender/third-gender-and -hijras
7 Khan, F. (2007). Transgender Identity and Power in Medieval India: The Hijras of the Mughal Empire. Gender  
and Empire
8 Hussain, S. (2004). The Role of Hijras in Mughal and Ottoman Empires. Journal of South Asian History
9 Khosla, P. (2012). Colonialism, Criminal Tribes, and the Hijra Identity: A Study in the Colonial Roots of 
Discrimination
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as  third  gender.10 Transgender  leaders  in  India  have  increasingly  advocated  for  rights, 

visibility, and social justice.

2.4  MODERN INDIA:  Today, the transgender community holds a significantly improved 

position  in  the  society  compared  to  their  status  during  the  British  colonial  period.  The 

Supreme Court in the landmark case of NLSA v. UOI held  the transgenders as the third 

gender and provided them with all legal rights and constitutional rights of a citizen. They are 

now also entitled to the voting rights, and are part of the general census and the citizenship 

identity  cards  are  also  being  issued  to  them.11 Certainly  following  this,  the  Transgender 

Persons (Protection of Rights) Act, 2019 was passed, which provides protection for the rights 

of the transgender individuals and legal recognition.12

3. CHALLENGES FACED BY THE TRANSGENDER INDIVIDUALS IN INDIA.

An American Transgender actress and advocate, Laverne Cox quoted that “Trans people are 

real people, and they deserve to have the same rights, dignity, and respect as everyone else”,  

which reflects  the  universal  struggle  for  equality  and justice,  resonating with  transgender 

leaders in India who face similar struggles for the respect and recognition.13

Transgender  individuals  face  numerous  challenges  in  leadership  roles,  including  societal 

stigma, discrimination, and a lack of visibility in decision-making positions. Additionally, the 

absence of inclusive workplace policies and the pressure to conform to traditional gender 

norms can hinder their leadership potential. The challenge of being judged based on gender 

identity  rather  than  leadership  abilities  can  also  lead  to  isolation  and  a  lack  of  support, 

impacting their professional growth and success. Here are some of the key challenges.

3.1 SOCIAL STIGMA AND DISCRIMINATION:

The study revealed that stigma starts early in life, often within families, where transgenders 

face rejection,  resulting in diminished self-worth.  In educational  institutions,  bullying and 

harassment compel many to leave school, depriving them of education and job opportunities. 

As a result, numerous transgenders are left with few choices, often resorting to begging or sex  

10 National  Legal  Services  Authority  v.  Union  of  India  (2014)  5  SCC  438.  Retrieved  from 
https://indiankanoon.org/doc/193543132/
11 National  Legal  Services  Authority  v.  Union  of  India  (2014)  5  SCC  438.  Retrieved  from 
https://indiankanoon.org/doc/193543132/
12 Ministry  of  Social  Justice  and  Empowerment,  Government  of  India.  (2019).  The  Transgender  Persons 
(Protection of Rights) Act, 2019
13 Laverne Cox, "Trans people are real people, and we deserve to have the same rights, dignity, and respect as  
everyone else." (n.d.)
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work for survival.14 Participants in the study also experienced mistreatment by police and 

medical staff, which made them hesitant to reach out to law enforcement for assistance or to  

seek medical care for both physical and mental health issues.

3.2 EDUCATIONAL DISPARITIES:

The literacy rate among transgender individuals has been reported to be 56.1%, with a total  

population of approximately 4.8 lakhs, including 55,000 children in the 0-6 years age group.15 

This figure is significantly lower than the national average of 74.04% (Census of India, 2011). 

Uttar  Pradesh,  which  has  the  highest  transgender  population,  recorded  a  literacy  rate  of 

55.8%. In the U.P., with a population of 1,37,465 transgender persons, about 44.2% were 

illiterate,  meaning over 60,000 transgender individuals lacked basic literacy, making them 

vulnerable to exploitation.

A 2017 study sponsored by the National Human Rights Commission (NHRC), which involved 

900 transgender participants from Delhi and U.P. (across urban and rural areas), found that 

29.11% in Delhi and 33.11% in U.P. had never attended school. The study also revealed that 

only 5.77% of the sample were graduates, while around 47% had not completed their 10th 

grade education.

3.3 WORKPLACE DISPARITY:

Workplace discrimination against transgender individuals in India remains a significant issue, 

affecting  their  employment  opportunities  and  professional  growth.  A  2017  study  by  the 

National  Human  Rights  Commission  (NHRC)  found  that  approximately  half  of  the 

transgender  population  had  never  attended  school,  limiting  their  access  to  formal 

employment.16 It  highlights  that  a  significant  portion of  the  transgender  community  lacks 

access to formal education and employment opportunities, leading to social and economic 

marginalization. Gender diversity and the associated workplace challenges in India, therefore, 

remain multi-dimensional problems that require pre-planned redressals.

14 https://www.thehindu.com/sci-tech/health/transwomen-in-india-face-discrimination-stigma-contributing-to-
their-mental-health-struggles-study/article68908804.ece
15 Census  of  India.  (2011).  Transgender  in  India.  Government  of  India.  Retrieved  from: 
https://www.census2011.co.in/transgender.php.
16 https://www.unaids.org/en/resources/presscentre/featurestories/2023/march/20230331_beyond-transgender-
visibility-india
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3.4 ECONOMIC DISCRIMINATION:

Transgender  individuals,  including those  belonging to  hijra  and other  indigenous  gender-

diverse communities, represent one of the most marginalized groups in the country. Due to 

pervasive stigma and discrimination from both their families and society, transgender persons 

face numerous obstacles, such as limited access to basic education and vocational training, 

which  restrict  their  job  prospects  and  financial  independence.17 As  a  result,  many 

transfeminine individuals within indigenous trans communities resort to begging or sex work 

for  survival.  Gaining  access  to  stable  employment  and  a  discrimination-free  work 

environment remains an ongoing struggle for transgender and other gender-diverse people.18 

The  scarcity  of  livelihood opportunities  exacerbates  their  vulnerability  to  harassment  and 

discrimination,  perpetuating  a  cycle  of  marginalization  and  exclusion  from  mainstream 

society.

3.5 TOKENISM:

Tokenism  in  transgender  leadership  is  a  pressing  issue  in  India,  where  the  inclusion  of 

transgender individuals often lacks substantive empowerment or systemic reform. The 2011 

Census data highlights the scale of the challenge: with over 487,000 individuals identifying as  

transgender and a literacy rate of 56.07%, there is a significant gap in access to education and 

opportunities.19 To combat tokenism, comprehensive reforms are needed, including policies 

that promote educational equity, ensure workplace inclusion, and create authentic avenues for 

leadership.  Additionally,  there  must  be  a  shift  in  societal  attitudes,  where  transgender 

individuals are seen not merely as symbols of change, but as integral participants in shaping 

policies  and  making  decisions.  Despite  the  landmark  NALSA  judgment  of  2014  and 

subsequent legislative efforts, many transgender individuals face socio-economic barriers that 

undermine their ability to exercise true leadership.20

17 United Nations Development Programme (UNDP). (2020). Transgender inclusion in India’s labour market. 
UNDP. 
https://www.undp.org/sites/g/files/zskgke326/files/migration/in/0e9d30cf9ba6865600f1ff29136f5837ebf52c4d40
95b2fd749eeb397259fc4f.pdf
18 National Human Rights Commission (NHRC). (2021). Human rights of transgender persons in India. NHRC.
19 Office  of  the  Registrar  General  &  Census  Commissioner,  India,  Census  of  India  2011.  Available  at:  
https://censusindia.gov.in.
20 National  Legal  Services  Authority  v.  Union  of  India  (2014)  5  SCC  438.  Retrieved  from 
https://indiankanoon.org/doc/193543132/
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3.6 CONFLICT AND REJECTION:

Transgender people face a variety of challenges within their families. Most of the families do  

not accept their gender-nonconformity behaviours of their children which can begin from 3 to 

6 years of age.21 This foundational rejection often leads to a lack of access to education, 

employment, and social acceptance, perpetuating cycles of marginalization. In professional 

and leadership contexts, conflict arises as transgender individuals attempt to navigate spaces 

that  have  historically  excluded  them.  Even  when  opportunities  arise,  their  inclusion  is 

frequently met with doubt or resistance, as entrenched power dynamics fail to accommodate 

genuine diversity. This rejection can manifest in covert ways, such as insufficient support,  

superficial representation, or overt acts of bias, compelling transgender leaders to constantly 

validate their presence and struggle for recognition and authority in environments where they 

are perceived as outsiders.22

3.7 LACK OF LEGAL PROTECTION IN PRACTICE:

The absence of legal protections in practice poses a major obstacle for transgender individuals 

aspiring to or holding leadership positions in India. Despite groundbreaking decisions like the 

NALSA v. Union of India (2014) judgment, which acknowledged the rights of transgender 

persons, and legislative efforts such as the Transgender Persons (Protection of Rights) Act, 

2019, the practical enforcement of these measures remains inadequate.23

Although  anti-discrimination  provisions  are  codified  in  law,  their  enforcement  remains 

ineffective, exposing transgender leaders to entrenched biases and systemic discrimination. 

Furthermore,  the  lack  of  inclusive  workplace  measures,  such  as  mandatory  awareness 

programs and fair recruitment practices, hampers the capacity of transgender individuals to 

succeed and excel in leadership roles.24

4. VOICES OF LEADERSHIP: PROFILES IN LEADERSHIP IN INDIA.

In 2014, the Court declared that transgender persons should be treated as a "third gender"

21 https://blog.ipleaders.in/transgender-persons-protection-rights-act-2019-impact-third-gender/
22 Office  of  the  Registrar  General  &  Census  Commissioner,  India,  Census  of  India  2011.  Available  at:  
https://censusindia.gov.in.
23 National  Legal  Services  Authority  v.  Union  of  India  (2014)  5  SCC  438.  Retrieved  from 
https://indiankanoon.org/doc/193543132/
24 Transgender  Persons  (Protection  of  Rights)  Act,  2019,  Government  of  India.  Available  at:  
https://socialjustice.gov.in.
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and have the right  to  self-identify their  gender.25 While  this  marks a  historic  victory,  the 

journey toward full  acceptance and integration of  the transgender  community into India's 

society remains long, with several advocates striving to make this a reality.26 Despite facing 

societal  challenges,  numerous  transgender  individuals  have  achieved  notable  positions. 

Figures such as Shabnam Mausi Bano, a member of the State Legislative Assembly (SLA) 

and  Member  of  Parliament  (MP),  Kamla  Jaan,  elected  Mayor  of  Raigarh  Municipal 

Corporation,  and Asha Devi  Aryanayakam, serving as  the Mayor of  Gorakhpur,  stand as 

examples of this progress.

4.1 FROM VOTERS TO LEADERS:

Since  1994,  the  Election  Commission  of  India  has  been  working  to  register  transgender 

individuals as voters. In 2009, it issued instructions allowing transgenders to indicate their sex 

as  "other"  on  voter  registration  forms.27 The  historic  ruling  by  the  Supreme  Court 

acknowledged  transgender  individuals  as  a  distinct  "third  gender"  and  upheld  their 

constitutional  rights  to  equality  and  dignity  in  India.  As  of  recent  reports,  over  48,000 

transgender individuals are eligible to vote in the upcoming Lok Sabha elections, reflecting 

increased registration and participation.28 Shabnam Mausi made history by becoming India’s 

first transgender Member of the Legislative Assembly (MLA) in 2000. She was elected 

from the Sohagpur constituency in Madhya Pradesh, running as an independent candidate.29 

Shabnam Mausi passionately championed better educational opportunities for marginalized 

groups,  particularly  transgender  individuals.  She  viewed  education  as  a  vital  tool  for 

overcoming poverty and addressing systemic discrimination.30

Joyita Mondal was the first transgender to be appointed as a Judge in the Lok Adalat in 2017 

in Islampur, West Bengal.31 She has been an inspiration for the transgender community in 

India. Her work mainly focuses on advocating for the rights of transgender individuals and for 

25 National  Legal  Services  Authority  v.  Union  of  India  (2014)  5  SCC  438.  Retrieved  from 
https://indiankanoon.org/doc/193543132/
26 https://homegrown.co.in/homegrown-creators/meet-7-of-indias-transgender-icons-thriving-despite-social-taboo
27 United Nations. (n.d.). India’s Election Commission takes steps to include transgender voters. United Nations 
Media. Retrieved from https://media.un.org/unifeed/en/asset/u140/u140425b
28 https://www.ndtv.com/india-news/2024-lok-sabha-polls-over-48-000-transgenders-eligible-to-vote-in-lok-
sabha-elections
29 Election Commission of India, "Shabnam Mausi: The First Transgender MLA in India," 2000.
30 Somasundaram,  A.  (2020).  Transgender  Representation  in  Indian  Politics:  The  Case  of  Shabnam Mausi.  
Journal of South Asian Politics.
31 Biswas, S. (2017). Joyita Mondal: India’s First Transgender Judge and Her Role in Social Justice. BBC News.

1085



          Volume 2 – Issue 1             Indian Journal of Law and Jurisprudence (Peer-Reviewed)            ISSN: 2583-2794 

their issues like poverty, lack of access to health, and education. She had overcome significant 

challenges and discrimination to reach this historic milestone.32

4.2 ACTIVISTS AND SOCIAL REFORMERS:

Laxmi Narayan Tripathi, a prominent transgender activist, holds a significant position in the 

transgender community as the head of the Kinnar Akhada, a religious order for transgender 

individuals. She made history in 2008 by becoming the first transgender person to represent 

the  Asia-Pacific  region  at  the  United  Nations.33 During  her  powerful  address  at  the  UN 

assembly,  she  highlighted  the  challenges  and  systemic  discrimination  faced  by  sexual 

minorities, passionately advocating for their rights, recognition, and inclusion in society.34

Gauri  Sawant,  another  well-known  transgender  activist  from Mumbai  who  has  played  a 

crucial  role  in  advocating  for  the  rights  of  transgender  individuals  in  India.35 Her  work 

through the Sakhi Char Chowghi Trust has provided shelter, healthcare, and legal support for 

transgender individuals and sex workers.36 Laxmi Narayan Tripathi and Gauri Sawant have 

played pivotal roles in promoting transgender rights in India.

4.3 CULTURAL AND SOCIAL CONTRIBUTIONS:

Dr. Manabi Bandyopadhyay is recognized as India's first transgender college principal. With 

the  encouragement  of  her  family,  she  successfully  completed  her  education  and  initially 

worked as  a  college lecturer.  She holds the position of  principal  at  a  government-funded 

women’s  college  in  the  Nadia  district  of  West  Bengal.  In  addition  to  her  academic 

achievements,  Manabi  serves  as  the  vice  chairperson  of  the  West  Bengal  Transgender 

Development  Board.37 As an educator,  Manabi  has  consistently  championed the  rights  of 

transgender  individuals  to  access  education and be active participants  in  society.  She has 

emphasized that education is a powerful means for transgender people to overcome poverty, 

discrimination, and exclusion.38 Using her role and influence, she has advocated for greater 

representation of transgender individuals in academic settings and has fought to ensure that 

transgender students are not subjected to discrimination in their educational pursuits.

32 Mondal,  J.  (2019).  Inclusivity  in  the  Judiciary:  Challenges  and  Opportunities.  Speech  at  the  National  
Transgender Conference.
33 https://www.indianspeakerbureau.com/speaker-profile/laxmi-narayan-tripathi
34 https://unaids-ap.org/2015/02/13/interview-with-laxmi-narayan-tripathi-and-her-mother/
35 Sawant,  G. (2020).  Breaking the Norm: Transgender Adoption Rights and Family Advocacy. Sakhi Char 
Chowghi Trust
36 Tripathi, L. (2014). Laxmi Narayan Tripathi: A Transgender Icon. New Delhi: Srishti Publishers.
37 https://timesofindia.indiatimes.com/dr-manabi-bandyopadhyay/articleshow/66630105,cms
38 Pandey, J. M. (2017). I am what I am: The story of Manabi Bandyopadhyay. Penguin India.
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Narthaki  Nataraj  is  among the  pioneering  transgender  Bharatanatyam dancers  in  India  to 

achieve  widespread  recognition  in  classical  Indian  dance.  She  has  dedicated  herself  to 

advocating  for  transgender  representation  within  the  arts,  particularly  in  traditional  dance 

forms such as Bharatanatyam.39 Her journey as a dancer holds profound significance in a 

society where transgender individuals are frequently marginalized or excluded from artistic 

platforms.  Through  her  performances,  she  has  defied  societal  expectations  and  gender 

stereotypes, demonstrating that art has the power to transcend gender norms. Her work allows 

transgender  individuals  to  express  themselves  authentically,  challenging  the  traditional 

confines of artistic expression.

5. LEGAL MEASURES TO FOSTER TRANSGENDER LEADERSHIP IN INDIA.

5.1 CONSTITUTIONAL PROVISIONS

The Constitution of India provides a well-established framework of Fundamental Rights under 

Part  III  (Articles  12-35),  which  guarantees  certain  rights  and  freedoms  to  all  citizens, 

irrespective of their gender, caste, or religion. This includes transgender individuals, who, like 

others, are entitled to the following four important provisions of Fundamental Rights.

RIGHT TO EQUALITY

In the NALSA case, the Supreme Court of India made a monumental ruling that recognized 

transgender  people  as  a  third  gender,  not  limited  to  the  binary  categories  of  "male"  or 

"female." This judgment interpreted the right to equality under Article 14 of the Constitution,  

among other provisions, to extend to transgender individuals.40

RIGHT AGAINST ALL FORMS OF DISCRIMINATION

Article 15(2) prohibits discrimination in public places such as shops, restaurants, hotels, and 

places of worship. Under this provision, transgender individuals have the right to access such 

public spaces without being discriminated against or segregated.

Article 16(4) empowers the State to make special provisions for the promotion of socially and 

educationally backward classes. With the recognition of transgender persons as a backward 

39 Outlook India. (2023, December 16). My identity is not a hurdle: Says Bharatanatyam dancer Narthaki Nataraj. 
Outlook India. Retrieved from https://www.outlookindia.com/art-entertainment/my-identity-is-not-a-hurdle-says-
bharatnatyam-dancer-narthaki-nataraj-magazine-314579
40 National  Legal  Services  Authority  v.  Union  of  India  (2014)  5  SCC  438.  Retrieved  from 
https://indiankanoon.org/doc/193543132/
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class,  states  can  now  create  specific  programs  for  their  upliftment,  including  special 

educational schemes, job reservations, and other welfare measures.41

RIGHT TO LIFE

The right to pick one’s own personality is one of the most basic right under this article to 

existence  with  dignity42 and  is  protected  and  upheld  by  Article  21,  which  embodies  the 

fundamental human right to life. It is the most essential of all rights, and the State is duty-

bound to safeguard it from any encroachment. Transgender communities are entitled to a life 

of dignity, a right that forms a crucial component of the broader protection afforded by Article 

21 of the Indian Constitution."

RIGHT AGAINST EXPLOITATION

Transgender individuals are particularly vulnerable to being coerced into forced labor due to 

social ostracization. Article 23 guarantees them protection from such practices. The members 

of the transgender community, particularly those from marginalized economic backgrounds, 

face an increased vulnerability to trafficking and exploitation. Article 23 acts as a protective 

measure, shielding transgender individuals from being trafficked, forced into prostitution, or 

subjected to other forms of coerced labor or bonded servitude. The Court underscored the 

necessity  of  safeguarding  the  human  rights  of  transgender  individuals,  highlighting  how 

vulnerable they are to such exploitative practices.43

5.2 THE TRANSGENDER PERSONS (PROTECTION OF RIGHTS) ACT, 2019

Recognition  of  Identity:  Transgender  persons  are  granted  the  right  to  self-identify  their 

gender, including male, female, or as a third gender.44

Non-Discrimination:  The  Act  prohibits  discrimination  against  transgender  persons  in 

education, employment, healthcare, and other services.45

41 National  Legal  Services  Authority  v.  Union  of  India  (2014)  5  SCC  438.  Retrieved  from 
https://indiankanoon.org/doc/193543132/
42 Coelho, I.R. v. State of Tamil Nadu, A.I.R. 2007 S.C. 861. See also Francis Corali v. Union Territory of Delhi,  
A.I.R. 1981 S.C. 1675.
43 Vishaka v. State of Rajasthan, (1997) 6 SCC 241. See also National Legal Services Authority v. Union of India 
(2014) 5 SCC 438.
44 Transgender Persons (Protection of Rights) Act, 2019, Section 2(k), Ministry of Law and Justice, Government 
of India.
45 Transgender Persons (Protection of Rights) Act, 2019, Section 3, Ministry of Law and Justice, Government of  
India.
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Right to Education and Employment: It ensures equal access to educational institutions and 

employment  opportunities,  helping create  pathways for  transgender  individuals  to  assume 

leadership roles.46

Welfare and Development: It mandates the establishment of welfare boards at the central and 

state levels to support transgender persons' social, educational, and economic development.47

5.3 AFFIRMATIVE ACTION AND RESERVATIONS FOR TRANSGENDER 

INDIVIDUALS

India  has  implemented  a  system  of  affirmative  action  (reservation)  aimed  at  providing 

opportunities  for  marginalized  groups  in  public  employment,  education,  and  political 

participation.  However,  transgender  individuals  have not  yet  been universally  included in 

these  reservation  policies.  Some  states,  such  as  Kerala,  have  taken  steps  to  incorporate 

transgender persons into their reservation frameworks, granting them access to public sector 

employment, higher education, and local electoral positions.48

5.4 THE ELECTION COMMISSION’S GUIDELINES

In 2014, the Election Commission of India allowed voters to register as "third gender" in 

electoral  rolls.  This  change  gave  transgender  persons  the  ability  to  vote  and  be  actively 

involved in  the  electoral  process.  It  has  also  opened doors  for  transgender  individuals  to 

contest elections and pursue leadership roles in public offices.49

5.5 HUMAN RIGHTS FRAMEWORK

Transgender  individuals  in  India  are  also  safeguarded  under  the  broader  human  rights 

provisions enshrined in the Indian Constitution.  Articles 14 (Right to Equality),  15 (Non-

discrimination),  and  21  (Right  to  Life  and  Personal  Liberty)  guarantee  that  transgender 

persons have the right to equal access to education, employment, and leadership roles, free 

from discrimination.50

46 Transgender Persons (Protection of Rights) Act, 2019, Section 4, Ministry of Law and Justice, Government of  
India.
47 Transgender  Persons  (Protection  of  Rights)  Act,  2019,  Sections  15–18,  Ministry  of  Law  and  Justice, 
Government of India.
48 Government of Kerala. (2015). Kerala Transgender Policy, 2015. Government of Kerala.
49 Election Commission of India, 2014, Guidelines for Third Gender Voter Registration.
50 The Constitution of India, 1950. Articles 14, 15, 21.
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6. WAY FORWARD: EMPOWERING TRANSGENDER LEADERSHIP IN INDIA.

1. ADVANCING LEGAL SAFEGUARDS AND ENFORCEMENT

Proper  Implementation  of  the  Transgender  Persons  (Protection  of  Rights)  Act,  2019,  the 

Transgender Persons (Protection of Rights) Act, 2019, promises to safeguard the rights of 

transgender individuals, including non-discrimination in educational institutions, healthcare, 

and employment. However, its enforcement has been inconsistent across various states. The 

central and state governments must work collaboratively to ensure that the law is implemented 

effectively and uniformly.

2. ACCESS TO EDUCATION AND SKILL DEVELOPMENT

Transgender  children  frequently  encounter  bullying,  marginalization,  and  the  absence  of 

suitable facilities within conventional educational settings. Educational policies need to be 

tailored to address the unique needs of transgender students, guaranteeing them equal access 

to educational opportunities.

3. TRANSNATIONAL COOPERATION AND GLOBAL VALIDATION

Encourage Indian transgender leaders to participate in international forums, conferences, and 

dialogues to share their experiences and gain visibility as global changemakers.

4. PROMOTING SOCIAL INCLUSIVITY

Community-led initiatives, including workshops, school curriculums, and cultural exchanges, 

should  be  promoted  to  break  stereotypes  and  highlight  the  capabilities  of  transgender 

individuals as leaders.

5. ENTREPRENEURSHIP SUPPORT

Government-supported entrepreneurship initiatives, access to microfinance, and mentorship 

programs should be enhanced for transgender individuals, empowering them to play a more 

active role in the economy through business leadership.

6. MEDIA INCLUSION AND AWARENESS PROMOTION

Media outlets, including news platforms, television, and the film industry, should amplify the 

visibility  of  transgender  leaders  in  politics,  business,  and  education,  highlighting  their 

achievements and leadership roles.
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7. REPRESENTATION IN LEADERSHIP

Provide mentorship and financial assistance to empower transgender individuals to run for 

office at local, state, and national levels. Establish leadership training initiatives to promote 

involvement in government, corporate boards, and public institutions.

7. CONCLUSION

The  journey  from  exclusion  to  leadership  for  transgender  individuals  represents  a 

transformative narrative of resilience, empowerment, and progress. While the fight against 

systemic  barriers  persists,  the  emergence  of  transgender  leaders  across  diverse  spheres 

exemplifies a paradigm shift, challenging societal norms and redefining inclusivity. As Susan 

Stryker aptly observed, "Transgender people are the prophets of our time, showing us how to 

move beyond the binary constraints of outdated cultural norms."51 Their voices and leadership 

illuminate pathways toward equity and justice, not only for their communities but for society 

at  large.  However,  this  transformation  is  incomplete  without  a  collective  commitment  to 

dismantle  prejudice,  strengthen  legal  protections,  and  foster  a  culture  of  acceptance.  As 

Laverne Cox rightly stated, "Justice is what love looks like in public."52Embracing this ethos 

ensures that transgender individuals are not only included but are integral to shaping a future 

defined by diversity and equality. This journey is not merely a struggle for one marginalized 

group but a testament to humanity’s potential to evolve. When barriers fall, and voices rise, a  

better world emerges - one where everyone has the opportunity to lead and thrive.

51 Susan Stryker, Transgender History: The Roots of Today’s Revolution (Seal Press, 2008).
52 Laverne Cox, Public Advocacy Speech, Creating Change Conference, 2014.
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